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Organizations are in need of ways to maximize the sustainability of their organizations in turbulent times.  At the work-organizational level, sustainability means an ability to find ways to deal with challenges and a capability to create new opportunities for a productive existence. To this end, a sustainable work organization transforms in both its exterior features (such as structure and patterns activity) and its interior characteristics (such as the mental models shared by its members). Sustainability is – in this sense – a dynamic state (Newman, 2005). At the employee level, sustainability means designing regenerative work. Regenerative work is defined as work that supports the growth and revitalization of employees ‘various resources’. Regenerative work thus increases employees’ ability to function in the future while also promoting positive affective states and performance in the present (c.f. Kira & Forslin, 2008; Kira & Van Eijnatten, 2008b). It is surmised that for the fields of management science and job design to grow in ways that are commiserate with the ongoing complexity inherent to these fields. Attempts to better understand dynamic processes will be facilitated by the implementation of interdisciplinary research designed within a complexity theory framework.  
By using multiple processes and levels, questionnaires, the examination of video and audio data and by using past research data, an investigation into organization and human sustainability through regenerative work will be investigated within an international organization and its subsidiaries. For this research, it is hoped to validate and explain the use of Integral-CIMO-Action-Design methods (ICAD) ( Cacioppe & Edwards, 2004; Chandler & Torbert, 2003; Denyer et al. 2008; van Aken, 2007) as an overarching dynamic model of human development which utilizes context, interventions, mechanisms, and outcomes within the aims of action research and design science. From this research,  tentative necessary condition hypothesis that have been constructed about how such a theory works and to gather a body of information about the mechanisms of regenerative potential of work between an organization and its subsidiaries will be a benefit to other scholars working in this area.  These data may also be useful to scholars interested in more general theories of regenerative work and sustainability in management and job design research.
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